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Sexual Harassment vs. Discrimination

[bookmark: _GoBack]Today, harassment and discrimination are two major significant employment issues being experienced in our society. Collectively, they enforce extreme cost on both employers as well as personnel. Any unwelcomed behavior likely to impose intimidation, coercion or humiliation on an individual through an attack is referred to as harassment. Thus, sexual harassment is any unwelcome sexual requests, appeals for sexual indulgence among other oral or physical advances of any sexual nature (Tangri et al., 1982). Consequently, any unfavorable treatment of an employee owing to sexuality, race, gender, religion, disability or pregnancy and maternity is what underpins workplace discrimination. While these two seem to infer to the same thing on an overlying ground, they are essentially different to some degree as well. Thus, this paper aims to explore the similarities and differences between sexual harassment and diversity discrimination in hostile workforce environments.
Similarities
Both actions of sexual harassment and discrimination cause harm to the target victim’s emotional or physical condition. The affected person mainly suffer harm through inherent distress (Caster, 2019). For instance, suppose the victim of either element of hostile workforce environment launches a complaint of harassment or discrimination and it is not received with maximum attention it deserves, the victim will end up hurt. Moreover, suppose the workplace experiencing similar issues has no quick and confident ways of addressing these problems; for lack of sturdy complaint procedures put in place, the employees will develop a feeling that their predicaments are not listened to and that their workplace does not respect differences. This will cause them to suffer severe physical and mental distress as well as emotional pain in the hands of their adversaries.
Correspondingly, sexual harassment and diversity discrimination are both about power and control (Einarsen et al., 2018). More often, the victim of sexual harassment meets their quandaries from the hands of those who exercise power and authority on them. This could be the management or supervisory power that is vent on the victim in form of intimidations to fulfill certain sexual advances based on the powerless position of the victim. Likewise, regarding elements of power and control, one may be in a position to implement regulations and rules of influence which put certain workforce members at disadvantage perpetuating indirect discrimination. For instance, an action by a senior employee aimed at compelling all workers to turn up on Sundays, a day deemed as a worship day. This could be seen as discrimination against Christians.
Differences
Sexual harassment and discrimination against employees in the workplace are unlawful behavior treated differently by law. For one to file a successful sexual harassment lawsuit, it has to fall into two classes of hostile work environment or quid pro quo. Where the former refers to an instance when one or more workers are made to feel harassed or affronted by workplace behavior from a client or fellow employee irrespective of whether the perpetrator is in a position of power. On the other hand, quid pro quo instance occurs when some form of employment benefit is on offer in trade for some type of sexual favors. Whereas the law about discrimination is fortified by discrimination of employees against race, religion, sex, sexual orientation, age, disability, marriage and partnership, gender reassignment, and pregnancy and maternity (Jones et al., 2018).
Harassment is based on a protected characteristic. Although sexual harassment is a subset of harassment, when behaviors that interrupt worker delivery of output, as well as trigger hostile work environment, are expressed, it is proved beyond reasonable doubt that an employee is a victim of sexual harassment. In essence, these protected characteristics consist of expression of detrimental stereotypes on sex; utterance of unfitting jokes of any sexual form; and use of belligerent remarks of sexual nature which an employee is forced to put up with as a condition of employment (Einarsen et al., 2018). Whereas discrimination is based on the workplace concept of repetition of harmful behavior that causes physical and psychological harm to the victim leading to feelings of distress.
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